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LEBANON POLICE DEPARTMENT

The Lebanon Police Department 2017 Annual Report includes the
TBI’s 5 Year Trends in Violent Crimes for the City of Lebanon. Also
included are the number of Criminal Investigative Case Assignments
with Solvability Rates, Patrol Monthly Statistics, Citizen Surveys,
Facebook postings and letters received by our Department this year.
This report is followed up with an overall listing of new acquisitions,
trainings, and community programs. The purpose of this Annual
Report is to highlight the opportunities where our LPD, ESU and CERT
officers have been instrumental in serving the City of Lebanon and its
Citizens.
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MISSION STATEMENT
To improve the quality of life by impartially enforcing laws, and safeguarding
the lives and property of the people we serve.

ORGANIZATIONAL STRATEGIES

The City of Lebanon Police Department will fulfill this stated purpose consistent with the authority
granted it by the State of Tennessee and the charter of the City of Lebanon through the adoption of and
in pursuit of the following strategies:
•

The maintenance of order to the extent citizens feels safe from crime or the compromise of
personal security.

•

Create public confidence and trust in the integrity, credibility and performance of the
department.

•

Maintain an efficient and effective organizational structure for the delivery of police services.

•

Maintain safe vehicular and pedestrian flows.

•

A positive and enriching work environment, which offers, challenge and rewards.

•

Create and organizational culture that respects the dignity of all human people.

•

Provision of training adequate to provide excellent service and employee development.
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GOALS and OBJECTIVES:
1. Goal: To improve response time in the patrol division and enhance citizen and officer safety.
Objective: Add four new patrol officer positions to the division.
*This goal was exceeded by the department getting approval in the budget to add five new
patrol officer positions.
2. Goal: To enhance field support for the patrol division
Objective: Implement an active reserve officer program.
Objective: Select and train six new reserve officers.
*This goal was attained by the department acquiring five reserve officers.
3. Goal: Improve and enhance the patrol division’s ability to record and retrieve recorded data.
Objective: Replace our current L-3 digital recording systems with Digital Ally recording
systems through attrition.
Objective: Purchase six Digital Ally body camera systems.
*This goal exceeded the department’s purchase goal of six.

4. Goal: Enhance efficiency for the traffic, patrol and records divisions.
Objective: Purchase and utilize E-ticket printers and mounts.
*This goal is currently in progress, the equipment has been purchased and we are awaiting
the software to be shipped and implemented so that they can be utilized.
5. Goal: To enhance our ability to quickly and efficiently retrieve license plate data in the field.
Objective: Purchase and utilize license plate reader equipment.
*This goal was met and we are currently utilizing the equipment.
6. Goal: Enhance emergency response to stranded motorists.
Objective: Obtain a Quick Response Utility Truck.
*This goal was met and is regularly utilized to assist with traffic and motorist assists.
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ADMINISTRATION DIVISION

Complaints/Internal Affairs

The Chief of Police, along with the Department Supervisors, accepts and investigates all aspects of
officer conduct including, complaints and Internal Affairs. Supervisors are ethically bound to be thorough,
fair, and impartial during complaint and Internal Affairs investigations. Each complaint received by the
Department is thoroughly investigated and results in one of the following findings:

Sustained
The allegation is supported by sufficient evidence to believe the incident complained of occurred.
Recommendation for appropriate disciplinary action is made.

Not Sustained
Investigation disclosed insufficient evidence either to prove or disprove the allegations.

Exonerated
The incident complained of occurred; however, the actions of the employee were lawful and proper.
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Unfounded
The investigation disclosed that the alleged act complained of never occurred and therefore is false. (This
may apply to one or all accusations against the employee.)

Policy Failure
If the complaint investigation concludes that the allegation is true, but the employee’s actions were
consistent with Department policy, the complaint will be classified as “exonerated-policy failure.”

COMPLAINTS

During 2017, the Agency received 4 written complaints. All complaints were filed against sworn police
officers resulting in the following dispositions:

External
Sustained/Founded
0

Internal/IA
0

Not Sustained

0

0

Exonerated

0

0

Unfounded

1

3

Policy Failure

0______

0_______

Total

1

3

Synopsis of Complaints

Below is a synopsis of the four formal citizen complaints:

1. 2/16/17, Complainant reported that Corporal Ray Harris stopped them for “bogus reasons” as well as
having a canine run their vehicle without probable cause. Upon review of the recording of the stop, it
was found there was reasonable suspicion of offence occurring and that Corporal Harris acted within
the law and LPD policy. This complaint was closed as Unfounded.
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2. 5/12/17, Complainant reported that Officer Dana Sandefur had made inappropriate sexual comments
to them. Investigators searched the Computer Aided Dispatch and found that Officer Sandefur was not
working the time the complainant indicated that the incident occurred. The complainant and family
members were interviewed and it was determined that the complainant was not truthful in their
interview. The findings were sent to the District Attorney’s Office, who was satisfied that LPD had
conducted a thorough investigation and they would not take any further action. This complaint was
closed as Unfounded.

3. 9/29/17, Complainant reported that while they were not home multiple officers surrounded their house
with rifles drawn and mistreated their dog by holding its head down. They were told of these events by
their neighbor. Following an investigation, it was found that multiple officers did attempt to serve a
warrant at the residence. The neighbor was interviewed and told the investigator that the officers were
not carrying rifles and that they had only seen them “pet the dog like normal.” Review of audio/video of
the incident showed the events as described by the neighbors. This complaint was closed as
Unfounded.

4. 12/1/7, Complainant reported that Officer Ariel Carrillo responded to their call concerning a text
message containing a racial slur. Complainant stated that Officer Carrillo told them he did not see
anything wrong with the message and that he could not help them. Upon review of audio/video of the
incident it was found that the comment was not made and that Officer Carrillo informed the complainant
that while the message contained a slur, that it wasn’t threatening and attempted to show the
complainant options for blocking the number. Officer Carrillo also placed the complainant’s residence
on the extra patrol list. This complaint was closed as Unfounded.
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AUDIT AND INSPECTIONS
The Department Staff conducts audit and inspections to ensure adherence to administrative
and operational procedures. Staff inspections and audits promote a review of the Department’s
administrative and operational activities, facilities, property, equipment, and personnel.
Patrol Detail Supervisors are responsible for conducting visual daily personnel and equipment
inspections and are responsible for correcting any deficiencies. The Special Operations Commander is
responsible for ensuring that adequate investigative materials are available and any deficiencies are
corrected. Unannounced Property / Evidence Facility inspections are completed and documented as
directed by the Chief of Police. A supervisor not assigned to the property / evidence function completes
an annual property / evidence inspection and audit. All inspections and audits conducted during 2017
were completed in a timely manner with no major issues discovered and all deficiencies were
addressed.

CITIZEN SURVEYS
The Police Department asks for citizen input into the services they receive. The citizen rates the
Department on items such as response time, action taken, and the attitude and knowledge of
employees. Citizens are asked to rate the dispatcher, the patrol officer, and the investigator. The citizen
rates the questions concerning police service from Poor to Excellent. Citizens are given an opportunity
to rate the problems they are experiencing (i.e. crime, juveniles, codes). The survey also gives citizens
the opportunity to make recommendations and suggestions on how the department can improve. Upon
completion, the surveys are mailed to the Chief of Police. In 2017, 330 random Citizen Surveys were
sent to citizens that had contact with members of the police department. The department received 40
responses (a sampling of the responses are at the end of the annual report). A total of 480 ratings were
received from the responses. The ratings received are as follows:

Excellent -

313

Good

-

70

14.58%

Fair

-

18

3.75%

11

2.29%

68

14.16%

Poor
N/A
Total

-

480

65.22%

100%
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CITIZENS POLICE ACADEMY
In an effort to educate and inform the community, the City of Lebanon, in partnership with the Lebanon
Police Department, provides its residents and business owners a voluntary police academy twice a year.
The eight-week program entails lectures, presentations, as well as hands-on activities to teach and
inform its participants of the many facets of law enforcement and introduce the police department that
serves them. We had 30 attendees in 2017.
Included in the program, a hand-gun safety class is offered and taught by a certified instructor. The Citizens
Police Academy is a stimulating and informative program that gives each enrollee a better sense of the
Lebanon Police Department and the issues concerning everyday operations. Citizens will also have a better
understanding of their role in the Community Oriented Policing philosophy.
The purpose of the Citizen’s Police Academy is to foster better communications between citizens and
police through education. A well-informed citizen is more likely to share their experiences with the
community as the opportunity arises. Everyone benefits from enhancing citizen understanding of the role
and function of their police department.
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ACCREDITATION
“The Tennessee Law Enforcement Accreditation Program exists to improve the quality of law enforcement
agencies in the State of Tennessee and ultimately the quality of services provided to the citizens of
Tennessee.
The Tennessee Law Enforcement Accreditation Program was created under the direction and authority
of the Tennessee Association Chiefs of Police which supports and endorses the continued improvement
of law enforcement and emergency communications services by establishing professional standards of
accountability, management, and operations”.

Benefits of Accreditation include:

Greater accountability within the agency
TLEA Standards give the Chief Executive Officer a proven management system of written directives, sound
training, clearly defined lines of authority, and routine reports that support decision-making and resource
allocation.

Reduced risk and liability exposure:
Many agencies report a reduction in their liability insurance costs and/or reimbursement of accreditation
fees.

Stronger defense against civil lawsuits
Accredited agencies are better able to defend themselves against civil lawsuits. Also, many agencies report
a decline in legal actions against them once they become accredited.

Staunch support from government officials:
Accreditation provides objective evidence of an agency's commitment to excellence in leadership, resource
management, and service-delivery. Thus, government officials are more confident in the agency's ability to
operate efficiently and meet community needs.
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CHILD PASSENGER SAFETY PROGRAM
The Child Passenger Safety Program is affiliated with the Governor’s Highway Safety Office. To
participate in the program, the department was required to send an officer to be trained in child safety
seat installation and proper use. Currently we have two CPST personnel, Dawna Gutierrez and Allison
Daniel. We are proud to have been named the 2016 Middle Tennessee Fitting Station of the Year by the
Tennessee Highway Patrol Safety Office as well as receiving a plaque in recognition for commitment
and dedication to highway safety.

CPST Personnel performed 74 checks and attended 15 events where child passenger safety information
was distributed. The Tennessee Highway Safety Office provides the car seats to our department and in
turn they are provided to the public if certain criteria are met. The THSO requires that we “take a seat to
give a seat”. In 2017 our CPST personnel replaced 14 unsafe seats or seats that were improper for the
child using them.
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I-DENT-A-KID
The Department participates in community events where child ID kits are given to parents and
they are
shown how to properly complete them. The ID kits are provided by the Tennessee Bureau of
Investigation.

NATIONAL TAKE BACK INITITIVE
In 2017, the Department participated in the DEA sponsored event, a National Take Back
Initiative, which allowed the voluntary surrender of expired, unwanted, or unused pharmaceutical
controlled substances to law enforcement for destruction. Surrendered substances were under
the care of a duly authorized law enforcement officer at all times and were destroyed in the
same manner as seized contraband. The Department participated in this event in an effort to
fight the disturbing rise in addiction caused by the misuse of prescription drugs.
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MEDICATION DISPOSAL FOR SAFER COMMUNITIES
In 2016 the department was awarded a Prescription Drug Drop Box through a grant from CVS
Pharmacies. The drop box continues to be fixed in the lobby and emptied weekly by the
evidence technician. The surrendered medication is stored in evidence until it is destroyed in
the same manner as seized contraband.

THE NEIGHBORHOOD WATCH PROGRAM
The Department attended several Neighborhood Watch meetings in 2017. The Department
provided information, organized and attended meetings for the Neighborhood Watch Programs
in communities like South Hatton and attended the Hillview Farms block party. An officer attends
meetings at the request of the
Neighborhood Watch Group already in place, or for new groups interested in forming.
Neighborhood Watch Signs are put into place after a group is formed.

COMMUNITY PARTNERSHIP
The partnership was formed to discuss the current problems that are arising out of the city’s
inner city. Impressionable youth are targeted by gangs for recruitment. Officers are trained to
teach G.R.E.A.T. (Gang Resistance Education and Training) to school age children. This
program teaches good decision making skills and allows assigned officers to mentor with the
youth. The partnership members include: Department of Children Services, Cumberland Mental
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Health, Wilson County Schools, Lebanon City Schools, Lebanon Housing Authority, Brook’s
House, and CASA. The meetings are open and interested parties are encouraged to begin
attending in an effort to combine as many resources as possible to help the community.
Personnel attend meeting and special events year-around.

PREVENTING SCAMS AND FRAUDS
This class was designed and targeted towards the elderly citizens of Lebanon. The class
educates the elderly on potential scams to which they could fall victim. The classes are taught
at the Lebanon Senior Citizens Center.

EVENTS
Our Department has hosted and attended many community events this past year. Events such
as:
* Two (8 week) Citizens Academy Classes
* Youth Police Academy
* GREAT Program- (12 weeks at Walter J and Winfree Bryant, as well as at the Salvation
Army’s Learning Center in Upton Heights).
* Drug Take Back
* Wilson County Prevention Coalition- (attend countless local school and daycare events
presenting information on stranger danger, bicycle safety, bullying, Read to Me Days and
safety events).
* Criminal Justice Programs- (offered instruction in school classrooms, participated as judges in
regional, state and national Skills USA competitions).
* Child Passenger Safety Program
* Conceal Carry Classes
* Self Defense Classes
* National Night Out
* Coffee with a Cop
* Safety Day
* Two resident safety classes for Habitat for Humanity
* Empower Me Camp
* Rally for Allie
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* Christmas parade

RECRUITMENT TEAM

The Department’s Recruitment Team was developed in an effort to centralize and enhance its
recruitment ability. The team is made up of employees from different demographics and
different agency components. Members of the team received training in recruitment techniques
and employee selection related issues. During 2017, the recruitment team participated in job
fairs, career days, career lectures, and ride-a-long programs. The team maintains close contact
with Cumberland University’s Criminal Justice Program and hosts a Criminal Justice Internship
Program. Enrolled students must complete a 100-hour practicum with the police department.
The agency continues to strive to have a demographic makeup that reflects that of the
community.
The Department posts job opening on the official Facebook page and website, as well as
sending the announcement to local schools and Police Training Academies.
In 2017, the Department released a new recruitment video, “It All Starts Here.” The video
included city mayor Bernie Ash, department officers and staff and was compiled and edited by
Lebanon High School graduate Zack “Ziggy” Patton. The video has had over 29,000 views and
is a great tool to help people discover the many career opportunities the department has to offer.
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EMPLOYMENT
Potential employees must successfully complete several steps to be hired. The applicant must
first apply with the Personnel Department and must then complete a knowledge comprehension
test. Upon completion of the test, the candidate must take part in an oral interview board. If the
candidate is selected to continue in the employment process, an extensive background
investigation is conducted by one of our background investigators. Upon successful completion
of the background investigation, the potential employee must pass a pre-employment physical,
psychological exam, and a drug screen. The Department is committed to hire only the best
candidates for job openings.
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New Hires:
Sworn Officer
1) Jordan Affourtit
2) Richard Clark
3) Grant Cothron
4) Brandon Davenport
5) Samuel Elliott
6) Junior Fields
7) David Godsey
8) Brandon Huckaby
9) Matthew Hudspath
10) Jerry Hutchins
11) Danny Johns
12) Joel Lafferty
13) Jared Lake
14) Andrew Nasvall
15) William Nicholson
16) Dillin Polston
17) Jeremy Richardson
18) Joshua Vinson
19) Matthew Wigger
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Civilian
1) Mariah Crips
2) Brenda Hicks
3) Emily Maxwell
4) Caleb Shupp
5) Presley Smith

LEBANON POLICE DEPARTMENT
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MALES
African American

FEMALES
Hispanic

Other

Hispanic

Other

0

0

0

0
0

0
0

0
0

0
0

1

0

0

0

0

2

2

2

0

0

0

1

0

0

19

0

0

1

0

0

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Subtotal

16

1

0

0

20

1

0

1

TOTAL

106

5

2

2

22

1

0

1

Sworn Personnel
Entry Level/Technician

Caucasian

72

1

2

0

2

Supervisory (Corp/Sgt)
Command (Lt/Capt)

12
6

3
0

0
0

1
0

Executives (Maj-Above)

0

0

0

90

4

16

Supervisory/Technical
Managerial/Professional
Executive

Subtotal

Caucasian

African American

Non-sworn Personnel
Clerical/Custodian

AWARDS AND RECOGNITION

Lieutenant Chris Melvin received the Trilogy Award for completing all three leadership classes through the
FBI’s Law Enforcement Executive Development Association (LEEDA).
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Chief Mike Justice accepted on behalf of the department received a plaque of appreciation from the
Knights of Columbus, Assembly 1627.

Sergeant PJ Hardy was awarded “Public Servant of the Year” at the Lebanon Wilson County Chamber of
Commerce Annual Membership Meeting and Awards celebration.
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The United States Department of Justice and U.S. Attorney David Rivera presented detective Jeremy Drennon
the “Excellence in Law Enforcement” award.
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Sergeant Titus Kelley and Officers William Kennedy and Nate Beatty all received the “Life Saving Award” for their
effort and service rendered that directly resulted in sustaining of a human life.

Investigator of the Year
Jason Bringhurst was awarded with Investigator of the Year. Detective Bringhurst has been with the department
since 2003 and currently works in criminal investigations division.
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Dispatcher of the Year
The department selected Courtney Toporowski as Dispatcher of the Year. Courtney has been a
dispatcher for 9 years.

Supervisor of the Year
C-Detail Sergeant Titus Kelley received supervisor of the year. Sgt. Kelly has been with the department
since 1998.

Page 22

LEBANON POLICE DEPARTMENT

Officer of the Year
FTO Brad Williams was nominated for officer of the year. FTO Williams has been with us since 2015.

Civilian of the Year
MIS Administrator Austin Swift received Civilian of the year, hired last year.
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Retired Officers
We had two officers retire in 2017- Detective Sid Cripps and FTO Fred Dye. Detective Cripps had 28
years to the department, as a patrolman-car #28, detective and evidence custodian. FTO Dye had 20
years of service as patrolman and FTO-car #52. The Lebanon Police department thanks Detective Sid
Cripps and FTO Fred Dye for their dedicated service and offers our best wishes on their retirements.

USE OF FORCE
Officers are required to submit a Use of Force report anytime that force has been, or has been alleged
to have been used by an employee. The employee’s supervisor is responsible for reviewing all aspects
of the report and forwarding the report to the Patrol Captain and on to the Chief of Police for their
review. All Use of Force reports are reviewed by the Command Staff to see if any patterns, trends, or
concerns need to be addressed. The Department also produces an annual Use of Force Analysis.
2015 There were 3802 arrests, 17 use of force, (0.48% of arrests)
2016 There were 3569 arrests, 19 use of force, (0.53% of arrests)
2017 There were 3861 arrests, 28 use of force, (0.73% of arrests)
There is an increase by 292 arrests in 2017 over that from the previous year.
*Detailed breakdown analysis is on file.
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VEHICLE PURSUITS
One of the biggest liabilities in police work today is vehicle pursuits. The Department’s policy is very
strict and limits vehicle pursuits. All officers are required to receive emergency vehicle operations
training during the Department’s annual in-service program.
2015- There were 14 pursuits.
2016- There were 11 pursuits.
2017- There were 8 pursuits.
The details of the 2017 report for the Department show, three (3) of the pursuits were aborted by a
supervisor or officer, two (2) when the violator stopped, and three (3) pursuits ended in minor traffic
collisions. One pursuit ended when the suspect ran off the roadway. The second collision involved an
LPD unit being assigned to assist an outside agency in a pursuit through Lebanon. The LPD unit was a
secondary unit. The suspect crashed into a store and was apprehended after a short foot pursuit by the
outside agency. The third collision involving a robbery suspect. The pursuit ended when the suspect
collided with another vehicle. He was transported to the hospital for treatment due to minor injuries
sustained in the collision, the other party sustained no injuries. Though the pursuit was deemed in
policy and justified, the officer was counselled on issues of driving tactics.
No police vehicles were damaged and no officer injuries during these pursuits. Each pursuit is critiqued
by the involved officer’s supervisor and is reviewed by the Patrol Captain and the Chief of Police.

RACIAL BIASED BASED PROFILING
All investigative detentions, traffic stops, arrests, searches and seizures of property by officers will be
based on a standard of reasonable suspicion or probable cause as required by the Fourth Amendment
of the U.S. Constitution and Statutory Authority. Officers must be able to articulate specific facts,
circumstances and conclusions that support probable cause or reasonable suspicion for an arrest,
traffic stop, or investigative detention.
Departmental officers receive cultural diversity training to assist them. In 2017, the Department
received no complaints alleging racial profiling. The Department tracks traffic stops to ensure
compliance with policies and procedures. Monthly and yearly traffic stop analyses are conducted and
reviewed for any patterns or concerns
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PATROL DIVISION
Currently, the LPD has 86 sworn Officers, 5 Reserve and 4 Part-Time. The patrol function is primary a
law enforcement function and embraces much more than the act of patrolling. It is a generalized function
in which officers engage in a wide variety of activities, including but not limited to enforcing traffic and
criminal law, answering complaints, conducting investigations, community relations, transporting
prisoners, crime prevention activities, etc. During 2017, patrol responded to 66,596 calls for service

Field Training Program
The Department’s training officer is responsible for ensuring that all initial and mandatory training occurs
yearly. The Department places special emphasis on training. Recruit officers receive over 1,000 hours
of initial training before they are allowed to become a solo patrol officer. The recruit first must attend the
Tennessee Law Enforcement Training Academy, or other POST certified police training academy, for 10
weeks and then must complete policy and procedure training. The recruit is then assigned to Field
Training Officers for an additional 588 hours. During the 588 hours training period, the recruits are closely
monitored and are evaluated daily by a Field Training Officer.
Upon successful completion of the Field Training Evaluation Program, the recruit is then released for
solo patrol status. To maintain certifications, officers must complete a minimum of 40 hours of annual
training. Departmental mandatory re-training includes use of force, firearms, legal updates, child sexual
abuse investigations, defensive tactics, and defensive driving. The Department utilizes instructors from
within the Department to conduct the annual 40-hour in-service. Officers are also provided with
opportunities to receive specialized training outside of the department.
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Monthly LPD
Numbers
January February March April
Arrests

215

Traffic
Stops

1135

182

206

May

June

July

August Sept.

194

188

164

189

237

195

1061 1187 1189

1003

965

1444

1309

1238

Oct.
202

Nov Dec Total
217

206 2395

1268 1542 1521 14862

581

568

635

637

527

560

901

699

684

799

893

910 8394

467

311

209

175

247

300

197

150

163

207

329

227 2982

264

200

240

221

264

279

265

225

234

213

195

225 2825

554

533

436

570

558

510

609

641

613

458

665

607 6754

410

356

380

447

491

547

582

528

452

483

413

431 5520

433

421

439

478

544

551

506

541

494

537

436

488 5868

200

200

222

207

212

203

234

184

180

213

195

227 2477

5440 5586 6435

5983

5855

6353

6543

5870

Citations
Extra
Patrol
False
Calls
Warnings

No Contact
Report
Taken
Alarm Calls
Calls For
Service

6115

4401 4442 4311 67334
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TRAFFIC SERVICES
During 2017, officers responded to over 3,028 vehicle crashes. Officers completed 2,239 crash reports.
Officers were dispatched to 2,330 MVAP (Property Accidents) with 1,842 Property Damage Reports
taken, 464 MVAI (Injury Accidents) with 390 Injury Reports taken, and dispatched to 7 MVAF
(Fatal) with 7 Fatal Crash Reports written. The major causes of traffic crashes during 2017 were
Failure to Yield, Following Improperly, and Inattentive Driving. Any discrepancies in the numbers are
due to officers either not locating the crash, involved parties not wanting reports, or the crash was
worked by another agency.
The Department has utilized an aggressive selective traffic enforcement program to attempt to reduce
traffic crashes and highway deaths. The selective traffic enforcement program places enforcement
activities in high accident occurrence areas and citizen compliant locations.
Officers have great discretion in traffic enforcement including warnings, written citations, and physical
arrests. In 2017 officers issued 15,440 citations. Officers cited or arrested 992 drivers. 540 drivers
cited for Driving on a Suspended and 302 drivers arrested for driving Revoked.
During the 2017 grant year, October 2016 – September 2017, our department conducted 4 DUI
Saturations. They resulted in 9 arrests, 2 of which were for DUI. 138 citations were issued as well. This
was reported to the Tennessee Highway Safety Office. The THSO reimbursed our agency for overtime
that officers worked. The total amount reimbursed was $9,821.03. Overtime reimbursement accounted
for $3,669.75 of the total while equipment purchases were made with $6,151.28 of the total. The
equipment included computer purchases as well as a patrol car camera system.
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DEFENSIVE DRIVING SCHOOL
Qualifying traffic offenders are allowed to attend a four-hour comprehensive defensive driving school.
The defensive driving school allows first time offenders to learn valuable driving techniques. Upon
successful completion of the defensive driving school, the citation is pre-trial diverted and does not
appear on the offender’s driving record. The defensive driving school is offered at a fraction of the cost
of the citation fine. In 2017, 1,736 offenders including minors attended the defensive driving school.

RECORDS
The Criminal Investigative Records Division is responsible for the classifying of crimes, reporting and
submitting a record of incidents to the State. The Traffic Records division is responsible for the
maintenance, security, and retrieval of incident, crash, and arrest reports. The Records Division is the
records keeper for the City of Lebanon Traffic Court. The Records Division is responsible for the entry
of all citations for court purposes.
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CENTRAL DISPATCH
Central Communications is responsible for the dispatching of Lebanon Fire, Police, Animal Control, and
Public Works Units, which combined, is over 200 employees. Central Communications dispatched
73,096 total Calls for Service in 2017

K-9 UNITS
The K-9 Unit is made up of 5 Handlers and 5 K-9 dogs. All dogs are certified through the United States
Police Canine Association (USPCA) Officers are tested annually to meet the continuing proficiency
stands of the USPCA in addition to their regularly scheduled monthly training sessions.

Officer Cody Bryan with K-9 partner Rush, and Officer Jason Pruitte with K-9 partner Luke are used
primarily in the detection of Narcotics. Officer Jeff Scott with K-9 partner Jaxx are assigned to Patrol
and Drug. Captain VanHook and K-9 partner Ace and Chief Mike Justice with K-9 partner Prime are
used in Bomb Detection and Tracking.
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CRIME TRENDS
Measures:Numberof Crimes

2017 Crime numbers are preliminary and not yet released by the TBI
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The Police Department conducts monthly crime analysis to determine manpower
allocations and assignments. Crime data listed was taken from information sent to the
Tennessee Bureau of Investigations
Crime
2011
2012
2013
2014
2015
2016

2017

Aggravated Assault

137

163

158

172

192

147

188

Assault-Simple

414

442

352

448

526

549

489

Burglary

228

192

150

133

165

157

128

Domestic Assault

245

256

241

309

371

404

330

Dom. Agg Assault

44

44

54

64

66

80

80

320

409

368

322

324

370

350

84

69

43

71

82

101

39

Homicide

0

2

2

1

5

0

3

Kidnapping

2

2

0

3

3

3

6

62

56

44

51

52

66

88

8

10

7

10

10

14

8

33

24

19

30

39

36

16

Theft (Larceny)

324

405

323

289

118

130

117

Vandalism

297

223

189

249

266

240

254

41

44

33

53

59

79

84

Drug Violation
Forgery

Motor Vehicle Theft
Rape (Forcible)
Robbery

Weapon Law

2017 Crime numbers are preliminary and not yet released by the TBI
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CRIMINAL INVESTIGATION DIVISION
The Criminal Investigation Division (CID) is a specialized unit with the responsibility of handling
investigations, which require special expertise, or because of their complexity or geographical
considerations do not lend themselves readily to completion by patrol officers. In addition, CID has been
assigned functional responsibilities in the areas of organized crime, narcotics, intelligence, and
surveillance. Intelligence briefs are shared daily with the Wilson County Sheriff‘s Office and the Mt. Juliet
Police Department. In 2017, CID was responsible for the investigation of 1,097 assigned cases, with 855
closed. The cases include cases such as homicide, rape, robbery, fraud, forgery, and theft cases.
The CID secretary is responsible for the entry of each incident and arrest report. Department crime
statistical data is submitted electronically to the Tennessee Bureau of Investigations (TBI) each month.

Agency

Investigator

Lebanon PD

Whitefield, Kirk 1045

87

6

81

Lebanon PD

Willmore, David 1008

117

10

107

Lebanon PD

Massey, Scott 1044

3

0

3

Lebanon PD

Brown, Eddie 1056

87

7

80

Lebanon PD

Brockman, Erick 1059

10

9

1

Lebanon PD

McGee, Eugene 1092

117

40

Lebanon PD

Johnson, Jeremy 0037

150

55

95

Lebanon PD

Powers, Kenny 0069

18

8

10

Lebanon PD

Murray, Timothy 0004

94

7

87

Lebanon PD

Rickles, Chris 0009

51

49

2

Lebanon PD

Bringhurst, Jason 0010

121

13

108

Lebanon PD

Payne, Brandon 0019

171

4

167

Lebanon PD

Daniel, Allison 0026

57

27

30

Lebanon PD

Spicer, Jay 1074

14

7

7
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Open Cases

Closed Cases
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NARCOTIC UNIT

The Narcotics/Vice unit is responsible for investigations relating to narcotics, gambling, prostitution,
illegal alcohol sales, and other related crimes. In an effort to reduce the amount of narcotics available in
our city, the Narcotics Unit conducts controlled drug buys and regularly works with agents with the TBI
and DEA. In 2017, the Narcotics Unit was responsible for opening and investigating 188 cases. Of
these, 128 are still open, 0 inactive, and 60 were closed.

PROPERTY/EVIDENCE
In 2017 the Lebanon Police Department took into possession 2,899 items. These items include
lost/found, recovered, evidence and seized property. Department officers took 175 weapons and 937
narcotics related items including drugs and paraphernalia off the streets. All weapons and narcotics
seized are packaged and stored in the property/evidence room awaiting adjudication.
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SPECIAL RESPONSE TEAM

Special Response Team (SRT) situations are those events, which by their nature are more dangerous
or hazardous to officers than the majority of calls for police action and which may constitute or
contribute to grave peril to members of the community at large.
In 2017, the ESU SRT Team responded to 14 Meth calls. 5 of which were meth labs. In addition, our
bomb dog, Prime, had a total of 8 callouts.
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SPECIAL WEAPONS TACTICS TEAM
The Special Weapons and Tactics (SWAT) Team consists of seventeen swat operators, and 6 hostage
negotiators. The SWAT Team responded to fifteen (15) calls for service in 2017. 12 Were search
warrants, 1 mutual aid, 1 security detail, and 1 hostage barricade call.
The SWAT Team participated in excess of 100 hours of specialized training in 2017; including high risk
warrant service, hostage barricade, vehicle takedowns, rappelling, woodland ops, room clearing, and
active shooter situations.
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TRAINING

The Department’s training officer is responsible for ensuring that all initial and mandatory training
occurs yearly. The Department places special emphasis on training. Recruit officers receive over 1,000
hours of initial training before they are allowed to become a solo patrol officer. The recruit first must
attend the Tennessee Law Enforcement Training Academy, or other POST certified police training
academy, for 12 weeks and then must complete policy and procedure training. The recruit is then
assigned to Field Training Officers for an additional 588 hours. During the 588 hour training period, the
recruits are closely monitored and are evaluated daily by a Field Training Officer. Upon successful
completion of the Field Training Evaluation Program, the recruit is then released for solo patrol status.
To maintain certifications, officers must complete a minimum of 40 hours of annual training.
Departmental mandatory re-training includes use of force, firearms, legal updates, child sexual abuse
investigations, defensive tactics, and defensive driving. The Department utilizes instructors from within
the Department to conduct the annual 40-hour in-service. Officers are allowed to attend specialized
training from outstanding institutions such as the Tennessee Law Enforcement Academy, Northwestern
University, and the Institute of Police Technology and Management.
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The LPD/ESU hosted Police and Local Agencies:
*Command Training
*Taser Training- for CERT
* Advance Firearm Training
* Sabre Red OC Training
* PIT Training
* Written testing for Non- Certified Officers
* In -Service Training Classes (for our Officers)

LPD/ESU hosted: Nationally:
*Background Investigation school (2-day class)
*Emergency Response to Chemical Spills and Releases (3-day class)
*Lock Picking and Specialized Entry Techniques school (2-day class)
*Interview Interrogation (3-day class)
*FTO school (3-day class)

The Lebanon Police Department, in conjunction with other agencies, supplied man power, resources for
the several events (such as the Wilson County Fair), and provided assistance with road closures for
special events around the community. County Living Fair, Walk Across Wilson, National Junior High
Rodeo, Byars Dowdy Roar Run 5k, Halloween on the Square, and the city Christmas parade are just a
few of the events the department was involved in.
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Supporting the Thin Blue Line
The Lebanon Police Department has a Chaplain Program, the program has 4 local pastors, trained to
help officers, their families and the community should their counseling assistance be needed. Officers
can also receive support from the Tennessee Safety Network in aid with P.T.S.D.
There has been a sharp rise in officer deaths nationally. In 2017, there were 134 police officers killed in
the line of duty. Some officers were killed in traffic related incidents. Of that number, 46 officers were
fatally shot. This is likened to having an officer killed on duty every 2.7 days.

The Lebanon Police Department has 9 Officers in the Honor Guard. Members included are Joe Nokes,
Jeff Pickens, David Willmore, Keith Maddox, Jerimy Pruitte, Jeff Scott, Justin Sandefur, Daniel Gunter,
and Ariel Carrillo. The Honor Guard provides funeral detail for all retired LPD officers and sends two
members to all line of duty deaths in the state of Tennessee. The Honor Guard provides the proper
respect for their fellow fallen officers, as well as offering assistance to the families in Casket Guard and
Flag Ceremonies.
Our Lebanon Police Department’s Honor Guard, along with other local honor guards offered the Color
presentation at the countywide Police Week Memorial service. As well as posted flags along Wilson
county. They attended a service at the Friends of the NRA event that was held locally.
The Honor Guard paid their respects as they represented this department for two line of duty deaths,
Deputy Jimmy Tennyson of Maury County and officer Eric Mumaw of Metro Nashville Police.
The Honor Guard paid their respects to former Lebanon Police Department’s chief, Charles Tomlinson
with Casket Guard and the Flag Ceremony.
Occasionally, our officers volunteer to cover calls for service for fellow officers from other agencies. This
gesture of respect allows an agency’s officers to mourn and comfort their brothers and their families.
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IN THE COMMUNITY

The Department participated in “No Shave November” by donating $20 each for permission to grow a
beard during the month. All proceeds were given to the Wilson County Sheriff’s Office to their Wilson
Warriors Organization which helps veterans in our county. Chief Justice also offered $100 personally to
the cause in honor of the officer with the best beard, which was Officer Keith Maddox. Our total
contribution was $950.
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The Department took part in a Battle of the Badges Football game against Lebanon Fire Department in
November, to bring in toys for Toys for Tots for the Christmas season.

The Lebanon Police Department participated in a friendly competition with Lebanon Fire Department in
the Heart for the Hungry food drive. All food donations went to Matthew 25:35 International, with
dispatcher Samantha Hudson donating the most.
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The department was invited throughout the year to several organizations to teach citizens information to
keep them safe. Some of the classes offered being critical incident response, self-defense, and security
training.

ANIMAL CONTROL
The Animal Control Unit is responsible for enforcement of state animal control laws and city ordinances
related to animals. The Animal Control facility can accommodate up to 27 dogs at one time. The
department had 706 calls including stray animals and law violations. Citizens reported 46 dog bites and
investigated 2 incidents of animal cruelty resulting in 3 arrests. Animal control officers recused 186
animals, and brought 65 dogs and 60 cats to adoption or rescue.
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TECHNOLOGY

One of the largest undertakings has been the upgrade in our technology.
* E-Ticketing is in progress.
*Purchased and issued 40 Panasonic Toughbook’s and issued to patrol as replacement MDTs.
*Continued to update in-car cameras and upgrade technology as it becomes available.
*Purchased new equipment for evidence division in west building facility.
*Upgraded essential systems backup utility.
*Upgraded equipment for narcotic unit.
*Milo Range Training Simulator was added to help train officers in interactive use-of-force and tactical
judgement.
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Facebook Postings by Citizens
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